THE CITY OF TWIN FALLS, IDAHO

Economic Development Director

PO BOX 1907, 203 MAIN AVE EAST, TWIN FALLS, ID 83301

The Twin Falls Community
Since it was founded in 1905, Twin Falls has grown to become
the hub for services in south-central Idaho and northern
Nevada, serving more than 260,000 people. We are the
regional leader in business services, health care, education and
retail, but our prized possession is the natural beauty that
surrounds us and our sense of community.
The city of Twin Falls is located in the Magic Valley, which is a
vibrant collection of small communities spread across the vast
high desert between Boise and Pocatello in southern Idaho. We
currently are home to 51,165 residents; the Twin Falls
Metropolitan Statistical Area is home to roughly 113,618
people and is growing at a rate of 1.35%.
The area offers nearly every type of outdoor recreation
opportunity. For the outdoor enthusiast who likes to explore,
the Cassia Mountain Range provides hundreds of miles of trails
for hiking, mountain biking and horseback riding. Explore the
Snake River Canyon where 486 vertical feet of canyon wall
tower over fishermen, kayaks, rock climbers, waterfalls and golf
courses. With an average of 286 days of sunshine a year, there
is plenty of time to enjoy summer events or tour our
high-desert playground. Twin Falls’ vibrant and growing
downtown core includes a historical theatre, performance
space, locally owned shops and restaurants, as well as City Hall.

Community Resources
The City of Twin Falls
www.tfid.org
twinfallsidaho.org
Southern Idaho Livability
https://www.calameo.com/
read/000420308627b398fc460
St. Luke’s Magic Valley
www.stlukesonline.org
Twin Falls School District
www.tfsd.org

Economic Development Director
The Director’s mission is to attract quality environmentally friendly businesses who will
contribute to the community and improve the overall standard of living and quality of life.
Economic Development has the general responsibility maintaining a balance of preserving our
traditional agriculture industry as well as expanding our economic base for new industry. In
addition, this position will work with partners to prepare our local labor force for changing
skill requirements and attract workforce talent in a competitive market.
The Director also serves as the Executive Director of the Urban Renewal Agency and is
responsible for marketing, promotion, supporting new business attraction; business retention
and expansion; downtown revitalization and placemaking initiatives, providing leadership
oversite to the Twin Falls Municipal Airport and serving as a member of the city Executive
Leadership team.
The work is performed under the general direction of a Deputy City Manager but the Director
has extensive interaction with City Council, Urban Renewal Agency, and the Public regarding
the issues relating to land use, business development and recruitment. The individual must
also work closely with other City departments and agencies to develop partnerships in an
effort to meet the current strategic and long-term goals of the community.

General Qualifications
This position provides an opportunity for the experienced
leader who has:
•

•

Has a bachelor degree in Economics, Business
Administration, Planning or related field;
Has five (5) years of experience in economic
development or related urban renewal position;

•

Demonstrates a balanced approach to economic
development and community quality of life;

•

Uses analytical and critical thinking skills to
maintain a business climate conducive to new
private investment;

•

•

Values the citizen as a customer and the
employee as an integral team member and;
Provides service with integrity and honesty.

Compensation & Benefits


Excellent Medical and Dental
benefits



$1,000 Health Savings Contribution



Life Insurance



Long term Disability Insurance



12 paid holidays



Vacation & Sick leave starting at 12
days per year



Public Employees Retirement System
of Idaho

Our Organization
The City of Twin Falls is managed under the Council-Manager form of government, combining the political
leadership of seven elected city councilmembers with the managerial experience of a City Manger. Twin
Falls stands apart from other Idaho cities as one of only two with the Council-Manager form of
government.
As an organization, the City of Twin Falls takes great pride in providing quality service at a reasonable cost.
The City is unique among public employers because of its political stability, strong financial condition,
dedication to constant improvement in facilities and services, and its progressiveness towards novel
approaches to problem solving.
Several factors have contributed to the current strong position of the city. The leadership team has a 20
year history of developed and implemented strategic planning goals, strong economic development and
population growth. Approximately 325 city staff provide exceptional service within the fiscal year 2023
budget of $ 74,424,565.

Supplemental Questions
To help us learn more about you and your orientation toward leadership, management and municipal
services, we ask that you respond to the questionnaire below. Please limit your responses to a maximum
of one page per question and return this information along with your completed application.

1. Please tell us why you are interested in the position and why the timing is right for you to be the
Economic Development Director at the City of Twin Falls.

2. Please list, and explain, the three most important core values that guide your leadership
philosophy.

3. Share your experiences working in a collaborative environment and the value you place on
teamwork, shared vision and a “One City” approach.

Our Leadership Philosophy
We are all leaders.

We work as partners with the community and the
citizens we serve.
We are part of a complex organization where all roles
are important.
We are empowered to carry out our roles and
responsibilities.
We take appropriate risks in our pursuit of
excellence.
We recognize that our individual talents are
magnified by teamwork.
We know that ongoing communication in all
directions is vital to our success.
We recognize the important distinction between
management and leadership.
We know the best management decisions are made
when we consult and collaborate.
We know the best leadership decisions are made
when we reach consensus.

Application Procedure
Click here to apply immediately. Interested persons should submit a City employment
application, completed supplemental questions and résumé to the Human Resources office
outlining a complete work history, education and special training.

Initial review of applications will begin August 8, 2022.

Application and additional information are available on-line at www.tfid.org or you may
also contact the Human Resources Office at (208) 735-7251 or e-mail hr@tfid.org.

